ANNUAL ADJUSTMENT OF SALARIES AND PENSIONS
December 21, 2011

Message to the staff from Vice-President of the European Commission in charge of
INTER-INSTITUTIONAL RELATIONS AND ADMINISTRATION 

Dear colleagues,
Many of you will have followed the discussions about this year’s annual adjustment of salaries and pensions. I now write to inform you about the current state of play on this issue. 
The background
On 24 November, the Commission adopted a Proposal for a Council Regulation adjusting the remuneration and pension of EU civil servants by 1.7% for Brussels and Luxembourg. This adjustment is calculated according to the method enshrined in the Staff Regulations, which ensures that salaries and pensions of EU staff are adjusted in parallel to salary adjustments in eight Member States, representing 76% of the EU GDP. Five out of eight Member States increased their salaries (3.6% in Belgium, 2% in France, 2% in the Netherlands, 1.3% in Germany and 1.3% in the United Kingdom) and three of them adopted small decreases. As national officials lost purchasing power (-1.8%), exactly the same loss has to be applied to EU officials, which due to the high inflation in Brussels (3.6%), results in the 1.7% increase.
On the same day, the Commission submitted a Communication to the Council on the Exception Clause. This clause requires the Commission to submit an appropriate proposal in case of a sudden and serious deterioration in the economic and social situation within the Union. According to the Court of Justice, the Exception Clause can be applied only "in an extraordinary situation" and, secondly, it "enables account to be taken of the consequences of a deterioration in the economic and social situation which is both serious and sudden where, under the ‘normal method’, the remuneration of officials would not be adjusted quickly enough".
The Commission, after having examined the economic and social data in the 2011 Autumn Economic Forecast, concluded that the conditions set by the legislator and interpreted by the Court of Justice were not met, since the 1.8% loss in purchasing power of national and EU officials appears in line with the current economic and social situation, and this situation does not justify any measures going beyond that loss. Therefore, the Commission was not in a position to use the exception clause without breaching the Staff Regulations and the case-law of the European Court of Justice. 
Although the exception clause as such could not be applied, the Commission took into account general austerity measures introduced by the Member States. In this context it proposed modifications of the Staff Regulations and a reduction of 5% of the staff of the EU Institutions.

The Council position 

Despite the above legal and political considerations, on 19 December,  the Council formally took a decision not to adopt the Commission proposal to adjust the remuneration and pensions of EU staff. Moreover, the Council decided to bring an action before the Court of Justice against the Commission for not applying the Exception Clause. 
The next steps
I would like to reassure you that the Commission will now take appropriate legal action to defend the Staff Regulations and to protect the staff of the EU Institutions.
I will keep you informed about further developments in the coming weeks via My Intracomm.
My best wishes and a happy new year!
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